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Allies and Angels: the importance of
acceptance and support j’
By Cody Ozcan 4

Wed, Feb 13, 2014

On Feb. 3 and 4, BP employees and
contractors were invited to hear
Terri Cook, author of Allies &
Angels: A memoir of our family's
transition, share her family's life-
changing experience in an event
hosted by 8P Pride, 8P Working
Parents and Parents to Be
(WP&PTB) and NAGP D&I.
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"There was nothing that could have prepared us for this,” Cook told her audience at 8P.

She said the experience changed what she knew about being a parent — and taught her
how important it is to have support, even in the workplace.
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Cook's audience at B remained afer her presentation to hear more sbout her story.
Acceptance

Unable to stand the frequent bullying and torment in school, Drew began slowly
withdrawing from society. Misdiagnoses, specialists, prescriptions and therapies followed.
At 13, Drew attempted suicide and his parents took him out of public school.

Determined to help her son, Cook found allies in groups such as the Q Center, Families
Anonymous, the Human Rights Campaign, and others that she said saved her son's life.

Through the support of his family, allies, and friends, Drew made his transformation to
living as a male. And, for the first time in years, Cook saw a smile on her son's face.

Cook said that the family's own transition was painful as well. At first, she thought she
was losing a daughter — but she leamed to let go of who she thought her children were
supposed to be and to embrace who they are.

Allies
A large part of her family's success in this journey, Cook said, was owed to allies —
groups like those mentioned above and people who offer a safe space for anyone to
discuss their lives openly and without judgment.

Thanks to these allies, Drew graduated high school and is now in his freshman year of
college.
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Support at work
Cook's family also found support at work.

"For years," she admitted, "I thought my company's D&l focus was just the politically
correct thing to do."

She didn't understand what it was like to be afraid to express herself, share her life, or
be who she was. She now knows that people who feel lie strangers at their own
company can't be at their best.

*If you are holding back, afraid that using the wrong name or pronoun will out yourself or
your children," Cook said, "your ability to be a part of a team is affected.”

Thanks to allies at work and her company's D8I initiative, Cook and her husband remained
50 successful that they each won recognition awards for their contributions to the
company.

"The people, policies and environment at our workplace not only made our lives bearable,”
she said, "but allowed us to thrive as good employees despite the personal challenges we
faced.”

Safe space at BP

Like at Lockheed Martin, employees and contractors at BP are encouraged to be
themselves at the workplace and be comfortable in their own skin.

In a February note to Houston employees, Orlando Alvarez, regional business leader for
NAGP, announced BP's new safe space program. He said the program underscores that
‘One Team' includes everyone, and all people should all be treated with dignity and
respect.

The One Team Lead for BP Pride, Brook Ward, encourages BP employees and contractors
to read Cooks book, which can be purchased at a 15% discount from her website, using
the code "BPPRIDE."

"Having an employer that can help you be the best both in your life and at your job is a
real win,"” Cook said, "and everything that I have seen and leamed so far, being invited
here to BP, tells me that you work for a company who has those core beliefs and

practices — and that is a wonderful thing.





